
3. IMPACT OF THE COMPENSATION 
POLICY AND PRACTICES ON 
THE RISK PROFILE OF THE FUND 
AND ON THE MANAGEMENT 
OF CONFLICTS OF INTEREST

In February 2017, Covéa Finance brought its existing 
compensation policy into compliance with Directive 
2014/91/EU of 23 July 2014 (“UCITS V”), reviewed the 
rules of procedure of its Compensation Committee and 
implemented compensation practices in line with the 
latest statutory, regulatory and doctrinal developments 
issued by the regulatory authorities, while at the same 
time identifying its staff members impacted by the new 
compensation provisions arising from the AIFM and 
UCITS V directives and their implementing texts (the 
“Identified Population”). This process covers employees 
who meet both of the following conditions:
(i) They belong to a category of personnel benefiting 

from variable compensation and likely to have an 
impact on the risk profile of the fund management 
company or the fund under management; and

(ii) They receive variable compensation in excess of 
€200,000, reflecting their level of responsibility on 
the risk profile.

Where the compensation of the Identified Population 
varies according to performance, the total amount, 
which is capped at a level lower than their fixed 
compensation, is determined by the fund management 
company by combining the assessment of the 
performance of the employee concerned, that of the 
operational unit to which they belong, and/or the 
performance of the basket of portfolios (mutual funds, 
AIFs and Mandates) with that of the fund management 
company as a whole. This individual performance 
assessment also takes into account both financial and 
non-financial criteria.
 
The set of principles is described in the Covéa Finance 
compensation policy available on its website.

4. GOVERNANCE AND CONTROL 
OF THE COMPENSATION POLICY

The compensation policy is reviewed annually by the 
Compensation Committee, as defined in the Articles of 
Association of Covéa Finance, comprising:

 p A representative of the Covéa Finance Supervisory 
Board;

 p Two representatives of the Covéa group, 
independent of Covéa Finance, at least one of whom 
attends the meetings of Covéa Group’s Compensation 
Committee; and

 p The Chairwoman of Covéa Finance.

In accordance with regulations, the majority of the 
members of the Compensation Committee do not hold 
executive positions nor are they employed by 
Covéa Finance.

Report on 
intermediation fees
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Under the General Regulations of the AMF, Covéa Finance 
is required to report on the intermediation fees paid 
during financial year 2023 where the total exceeds 
€500,000. Intermediation fees are the fees including 
tax received directly or indirectly by the investment 
service providers.

Fees associated with assistance services for decision-
making in investment are covered by Covéa Finance 
with its own resources. This decision applies to both 
individual management under mandate and collective 
management.

Intermediaries for the execution of orders on organised 
or OTC markets are selected from among those 
previously referenced by a referencing committee. Once 
on the approved list, the intermediaries are reviewed 
by an ad hoc committee composed of fund managers, 
management team leaders, the Legal Department, 
Middle Office and the Internal Control Department. Once 
a year, this committee examines the objectively 
established ratings of the execution service providers 
on the quality of execution, and validates the quality of 
settlement-delivery. Committee meetings are held in 
accordance with the provisions set out in the intermediary 
selection procedure.

For equity markets, including ETFs and programme 
trading, the intermediation fees for order execution 
services are included in the brokerage allocated to each 
intermediary on the list. Intermediation costs relating 
to the order execution service amounted to €2,716,904 
in 2023.

The intermediary selection procedure is also designed 
to prevent and manage potential conflicts of interest. 
To this end, Covéa Finance applies a single scale of 
intermediation fees per asset class and geographical 
region, irrespective of the volumes processed.

Our policy on the selection and execution of investment 
service providers is available on our website under 
“Our Reports and Policies”, or on request.

Our intermediary selection policy is liable to change 
from time to time.
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